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AGREEMENT 
 
This Agreement entered into this 9th of April, 2015, by and between the Superintendent of 
Schools of the Wayne Central School District, hereinafter referred to as the “District” and the 
Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, the certified union 
for the Wayne Central School District Employee Unit, Wayne County Local 859/9112, 
hereinafter referred to as the “Association.”  
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ARTICLE 1 
 
NEGOTIATING UNIT 
 
Section 1.  Certification 
  
 The Wayne Central School District acknowledges the Order of the Public Employment 
Relations board in Case Number C-3557 which certified the Civil Service Employees 
Association, Inc., AFSCME, Local 1000, AFL-CIO as the exclusive representative of the 
employees in the identified negotiating unit. 
 
Section 2.  Negotiating Unit 
 
 Included: All regularly scheduled full and part-time employees in the following titles:  
Senior Stenographer, Senior Typist, Senior Account Clerk, Account Clerk, Library Clerk, 
Typist, Switchboard Receptionist, Clerk, Computer Technician, Computer Services 
Assistant, Network Systems Support Aide, Teaching Assistant, Teacher Aide, 1:1 
Teacher Aide, Senior Custodian, Stores Clerk, Custodian, Cleaner, Courier, 
Groundskeeper, Head Mechanic, Automotive Mechanic 1 and II, Head Bus Driver, 
Senior Bus Driver, Bus Driver, Bus Monitor, clerk Typist, Senior Maintenance 
Mechanic, Maintenance Worker, Food Service Helper, Registered Nurse, Cook Manager, 
School Monitor. 
 
 Excluded: All management and confidential employees and all other employees. 
 
 
 
ARTICLE 2 
 
DEFINITIONS 
 
Section 1. School Year 
 
 A school year will be defined as that period of time from July 1 through June 30 of the 
next calendar year.  A school year is twelve (12) months. 
 
Section 2. Teaching Year 
 
 A teaching year will be defined as that period of time from the opening of school in 
September to the closing of school in June of the next calendar year as stated in the 
school calendar.  A teaching year is ten (10) months. 
 
 The work year for ten (10) month employees is that period of time established by the 
Board of Education in the annual school calendar.  The working year for ten-month 
Transportation and Food Service Workers may, or may not, include half-school days, 
testing days and professional development days. 
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 This provision will take effect at the time it is adopted by the employee organizations 
representing teaching and administrative employees. 
 
Section 3. Full-time Employees 
 
 A full-time employee is one who works five (5) or more hours a day or operates a 
transportation vehicle a minimum of four (4) trips a day for the duration of a teaching 
year (ten months). 
 
Section 4. Part-time Employees 
 
 A part-time employee is one who works less than five (5) hours a day, or operates a 
transportation vehicle at less than four (4) trips a day or works less than a teaching year 
(ten months).  A part-time employee is not entitled to fringe benefits, except as otherwise 
provided in Article 12, Sections A through C. 
 
Section 5. Workday 
 
 During the teaching year, all full-time employees will work seven and one-half (7.5) 
hours per day.  Each full-time employee will have one-half (.5) hour unpaid lunch break.  
Exceptions are as follows:   
 
A. Computer Technician, Computer Services Assistant, Network Systems Support 
Aide, Building Secretaries, Maintenance employees, Senior Custodians, 
Automotive Mechanic I and II, Head Bus Driver, Senior Bus Driver, Clerk Typist, 
Stores Clerk and Switchboard Operator will work eight (8) hours plus a one-half 
(.5) hour unpaid lunch break.  
 
B. Teacher Aides will work seven (7) or seven and one-half (7.5) hours per day as 
assigned to include a one-half (.5) hour paid lunch break, during which the aide will 
be on call. 
  
C. Bus Drivers and Monitors work hours as determined by their bid. 
 
D. Food Service Helpers work variable hours as assigned by the Food Service 
Director. 
  
E. Part-time employees work as scheduled. 
 
F. Teaching Assistants will work seven (7) hours per day plus a one-half hour unpaid 
lunch break. 
  
G. School Nurses will work seven and one-half (7.5) hours per day as assigned to 
include a one-half (.5) hour paid lunch break, during which the nurse will be on 
call. 
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Section 6. Summer Hours 
 
 During July and August and during December, winter and spring recesses, employees 
who work twelve months will work six and one-half (6.5) hours exclusive of a one-half 
(.5) hour unpaid lunch, and the Transportation Clerk Typist will work seven (7) hours 
exclusive of a one-half (.5) hour unpaid lunch, except that the workday may be extended 
if required by the Superintendent of Schools or his/her designee.  Maintenance 
employees, Senior Custodians, Stores Clerk and Transportation Mechanics will work 
regular school year hours. 
 
Section 7. Summer Hours – Nurses 
 
 Nurses will work up to ten (10) paid days during the summer recess period, with the 
actual workdays to be mutually agreed upon by the nurse and the Superintendent or 
designee.  
 
Section 8. Context and Gender References 
 
 Whenever the context so requires, the use of the words in this Agreement in the singular 
shall be construed to include the plural and words in the plural, the singular.  Words, 
whether they be in the masculine, feminine or neuter genders shall be construed to 
include all of said genders.  By use of the aforementioned genders, it is understood that it 
is for convenience purposes only, and that said use is not to be interpreted to be 
discriminatory in any sense. 
 
 
 
ARTICLE 3 
 
MANAGEMENT RIGHTS 
 
Section 1. Operations 
 
 The District retains the sole and exclusive right to manage its business and services and 
to direct the working force, including but not limited to, the right to decide the number 
and location of its business and service operations, the business and service operations to 
be conducted and rendered, and the methods, processes and means used in operating its 
business and services, and the control of the buildings, real estate, materials, parts, tools, 
and machinery and all equipment which may be used in the operation of its business or in 
supplying its services; to determine the numbers and duties of employees; to maintain 
order and efficiency in all its departments and operations, including the sole right to 
discipline, suspend with or without pay, and discharge employees, to hire, layoff, assign, 
transfer, promote and determine the qualifications of employees; determine whether or 
not to subcontract, to establish busing procedures and requirements, and to make the rules 
and regulations pertaining to employees covered by this Agreement; to determine the 
starting and quitting time and the number of hours to be worked, subject only to such 
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regulations governing the exercise of these rights as are expressly provided by law.  The 
District reserves the right to reduce the workforce at any time as conditions demand 
subject to the requirements of the Civil Service Law. 
 
Section 2. Authority 
 
 It is the intention of the parties that all of the rights, powers, and authority that the 
District had prior to the signing of this Agreement are retained by the District, and that 
with the exception of specific provisions of this agreement, the District shall have 
unrestricted right to manage its affairs.  This agreement constitutes the full and complete 
commitments of the district to the Civil Service Employees Association, Inc., AFSCME, 
Local 1000, AFL-CIO. 
 
Section 3. Compliance  
 
 In the exercise of such rights above, the management of the District shall comply with the 
provisions of this Agreement.  It is further agreed that the final decision of the District 
made by the Superintendent of Schools with respect to any of the above matters, shall not 
be further reviewable by the grievance procedure. 
 
 
ARTICLE 4 
 
RIGHTS OF EMPLOYEES 
 
Any employee covered by the provisions of this Agreement shall be free to join or refrain from 
joining the union without fear of coercion, reprisal, or penalty from the Association or the 
District.  
 
Section 1. Grievances 
 
 An employee may bring matters of concern to the attention of the appropriate employer’s 
representative and officials in accordance with applicable laws and rules, and may choose 
his or her own representative or appear alone in a grievance or appeal proceeding, with 
the exception that the Association must be permitted entrance to all grievance 
proceedings and must be informed immediately of any decision surrounding the case. 
 
Section 2. Hearings 
 
 Section 75 of the Civil Service Law hearing rights shall be extended to non-competitive 
and labor class employees in the negotiating unit who have completed four (4) years of 
continuous service in their job classification at the time charges are preferred. 
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ARTICLE 5 
 
RIGHTS OF ASSOCIATION 
 
Section 1. Postings 
 
 The District will allow the Association to post notices of union activities and 
announcements on employer designated bulletin boards in existing work locations.  The 
Association will be permitted to have access to the District’s interoffice mail system to 
distribute materials to a designated steward in each building. 
 
Section 2. CSEA Representative 
 
 Accredited representatives of the Association will be allowed access, with approval of the 
Superintendent of Schools or his/her designee, to the District’s premises and offices for 
the purpose of filing and adjusting grievances and administering the terms of this 
Agreement.  In the event the District requires an employee to meet with District 
representatives during working hours for the purpose of adjusting a grievance, the 
employee and his or her representative shall not suffer a loss of pay.   The Association 
will provide the District with a list of officers annually, on or before July 1. 
 
 The President of the Association or a designee will be given time off with pay to attend 
arbitration hearings, providing that the Association pay the salary of a suitable substitute. 
 
Section 3. Facilities Use 
 
 When facilities are desired for Association meetings, such requests will be submitted for 
approval through normal channels. 
 
Section 4. New Employee Materials 
 
 Appropriate materials, including but not limited to, W-4 Forms, employees retirement 
system applications, health insurance applications, paid holiday schedules, payroll 
schedule, shall be given to each new employee at the time of his or her employment. 
 
Section 5. Membership List 
 
 The District, if the same is requested in writing by the Association, within thirty days 
after the ratification of this Agreement, will furnish the Association a complete list of 
names, home addresses, work locations, and position titles of all employees in the 
negotiating unit covered by this contract, and will within thirty workdays after July 1 of 
each year, furnish the Association a listing of names, home addresses, work locations, 
and position titles of newly hired, reinstated, transferred and terminated employees. 
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Section 6. Leave for Association Business 
 
 The President or designee of the Wayne Central School District Unit shall be granted up 
to three (3) workdays each school year with pay to attend to official Association business 
and functions with a minimum of seven (7) workdays notice to the Superintendent of 
Schools.  Days may not be taken in less than four (4) hour blocks of time.  Notice is to be 
given to the Superintendent in writing and the request is subject to the approval of the 
Superintendent. 
 
 
ARTICLE 6 
 
DUES DEDUCTION 
 
The Civil Service Employees Association, Inc. shall have exclusive rights to payroll deduction of 
dues and CSEA sponsored insurance and benefit program premiums for employees covered by 
this Agreement.  Such dues and premiums shall be remitted to the Civil Service Employees 
Association, 143 Washington Avenue, Albany, New York 12210 on a payroll period basis. 
 
The District agrees to submit to the Civil Service Employees Association, Inc., 143 Washington 
Avenue, Albany, New York 12210 each payroll period, a list itemizing the deductions of each 
employee. 
 
 
ARTICLE 7 
 
NO STRIKE PLEDGE 
 
Pursuant to Section 207(3)(b) of Article 14 of the New York State Civil Service Law, the 
Association affirms that it does not assert the right to strike against any government, to assist or 
participate in any such strike, or to impose an obligation to conduct, assist or participate in such a 
strike. 
 
 
ARTICLE 8 
 
GRIEVANCE PROCEDURE 
 
Section 1. Definitions 
 
 Administrator shall mean any administrator responsible for or exercising any degree of 
supervision or authority over an employee in the negotiating unit. 
 
 Chief School Administrator shall mean the Superintendent of Schools of the District. 
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 Immediate Supervisor shall mean the person to whom the employee is directly 
responsible (e.g. district office administrator, building principal, director of food service, 
director of transportation, or director of facilities). 
 
 Representative shall mean the person designated by the aggrieved employee as his or her 
counsel or to act in his or her behalf. 
 
 Grievance shall mean any claimed violation, misinterpretation or inequitable application 
of the Agreement. 
 
Section 2. Basic Principles 
 
A. It is the intent of these procedures to provide for the orderly settlement of the 
difference in a fair and equitable manner.  The resolution of a grievance at the 
earliest possible stage is encouraged. 
 
B. An employee shall have the right to be represented at any stage of the procedures by 
the Association. 
 
C. Each party to a grievance shall have access at reasonable times to all written 
statements and records pertaining to such case. 
 
D. All hearings shall be confidential and closed. 
 
E. It shall be the responsibility of the Superintendent of Schools of the District to take 
such steps as may be necessary to give force and effect to these procedures.  Each 
administrator shall have the responsibility to consider promptly each grievance 
presented and make a determination within the authority delegated within the time 
specified in these procedures. 
 
F. The function of these procedures is to assure equitable and proper treatment under 
the contract, laws, rules, regulations and policies which relate to or affect all 
employees in the performance of his/her assignment.  They are not designated to be 
used for changing such rules or establishing new ones. 
 
Section 3. Procedure 
 
A. The first stage of procedure shall consist of the employee’s presentation of his or 
her grievance in writing within fifteen (15) working days of the event giving rise to 
the grievance or the time at which such event reasonably should have been known 
to the employee, whichever is later, to his or her immediate supervisor, who shall to 
the extent necessary or appropriate, consult with and permit the employee to consult 
with any of his or her higher ranking supervisors in direct line below the level of the 
Assistant Superintendent of  Business or designated representative.  Discussion and 
resolution of a grievance in the first state shall be on an oral basis.  Group 
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grievances should be presented in the first instance to the lowest ranking supervisor 
common to all employees in the group. 
 
B. The second state is the handling of a grievance by the Assistant Superintendent for 
Business.  If a grievance is not satisfactorily settled at the first stage, the employee 
may request a review of the determination thereof by the Assistant Superintendent 
for Business or designated representative with five (5) working days of the 
determination of the immediate supervisor.  The specific nature of the grievance 
and the facts relating thereto shall be submitted in writing by the employee.  The 
Assistant Superintendent for Business or designated representative shall, on request 
of the employee, hold an informal hearing within five (5) working days from the 
receipt of the written grievance at which time the employee and his or her 
representative may appear and present oral statements.  The Assistant 
Superintendent for Business or designated representative shall make a written 
determination of such grievance with ten (10) working days from the date of the 
informal hearing, if one is held, and provide a copy of the decision to the grieving 
party. 
 
C. Advisory Arbitration: If the grievance is not adjusted satisfactorily at the second 
stage, the aggrieved employee and CSEA may submit the grievance to advisory 
arbitration.  CSEA will determine whether the grievance is meritorious, and 
thereafter, decide whether to serve a demand for arbitration.  A written demand 
must be served upon the Superintendent of Schools within ten (10) working days of 
the second stage determination. 
 
 If the parties are unable to agree upon an advisory arbitrator within ten (10) days 
after written notice of submission to arbitration, a request for a list of arbitrators 
may be made to the American Arbitration Association or the Public Employment 
Relations Board (PERB).  The parties will then be bound by the rules and 
procedures of the American Arbitration Association or PERB in the selection of an 
Advisory Arbitrator. 
 
 Submission of a grievance to advisory arbitration shall constitute the sole means for 
the employee and/or the Association to resolve the grievance.  All other courses of 
action or remedies shall be barred.  Election of an alternative course of action or 
remedy prior to the submission of a grievance to advisory arbitration shall be 
considered to be a waiver of the right of an employee and/or the Association to 
thereafter seek recourse by means of the grievance procedure. 
 
1. The Arbitrator’s recommendation shall set forth his or her findings of fact, 
reasons and conclusions of law on only that issue submitted for 
determination. 
 
2. The Arbitrator shall have no power to alter, modify, add to, or subtract from 
the provisions of this Agreement. 
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3. The Arbitrator shall not usurp the functions of the Board of Education under 
the law. 
 
4. The Arbitrator’s recommendation shall not be contrary to or extend any 
provision of law, or any other rule or regulation having the force and effect 
of law. 
 
5. No Arbitrator shall decide more than one grievance on the same hearing or 
series of hearings except by mutual agreement between the parties.  The 
Arbitrator’s recommended remedy shall extend only to the grievant. 
 
6. The Arbitrator’s recommendation shall be advisory. 
 
7. The fees and expenses of the Arbitrator, and the costs of the hearing room, 
shall be shared equally by the District and the Association.  All other 
expenses shall be borne by the party incurring them.  Neither party shall be 
responsible for the other party’s share of the divided costs nor of the 
expenses of witnesses or participants called by the other. 
 
D. If the recommendation made by the Advisory Arbitrator is not satisfactory to the 
employee and CSEA, CSEA may make a written request for a review by the Board 
of Education within fifteen (15) working days of the receipt of the recommendation 
of the Advisory Arbitrator by filing such written request with the Superintendent of 
Schools.  In the event CSEA does not make a written request for review, the board 
of Education and the Superintendent of Schools shall at the next regularly 
scheduled meeting of the Board, occurring after the expiration of the fifteen (15) 
workday period, review the recommendation of the Advisory Arbitrator and make a 
final determination of the grievance. 
  
 
ARTICLE 9 
 
APPOINTMENTS 
 
Persons appointed to positions in the school district will receive one of the following types of 
appointments: 
 
Temporary Appointment 
 
 Temporary appointments will be made for specifically designated periods of time and these 
appointments, when applicable, will be made from a Civil Service eligibility list.  
Temporary appointments will not affect an individual’s standing on the eligible list, and 
time served in such a position will not be counted toward probationary service in the event 
of a subsequent permanent appointment. 
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Provisional Appointment 
 
 Provisional appointments occur only when there is no list of eligibles for a competitive 
position.  The individual receiving a provisional appointment must take the appropriate 
Civil Service test as soon as it is available and score in the top three.  Failure to qualify and 
appear on the list will result in dismissal.  Service in a provisional position carries no 
seniority or service credit toward the permanent position. 
 
Probationary Appointment 
 
 Each newly appointed unit member shall serve a probationary period, which is to be 
twenty-six (26) weeks in duration, except as that period may be lengthened by a 
change in the Wayne County Civil Service Rules.  Failure to be recommended for a 
permanent position at the end of the probationary period shall be reason for termination.  
Probationary terms may not be extended except when prolonged excused absence has 
occurred during the twenty-six week period.  
 
 It shall be the responsibility of the immediate supervisor to evaluate a probationer before 
either recommending a permanent appointment or termination. 
 
Permanent Appointment 
 
 On the recommendation of the Superintendent and approval of the Board of Education, an 
individual will receive a permanent appointment at the end of his or her probationary 
period.  Appointment to a permanent position will provide certain rights as specified by 
law. 
 
 
ARTICLE 10 
 
JOB OPENINGS 
 
The District office will post in all buildings, notices of all part-time and full-time openings 
(excluding substitutes) in classified personnel positions within the negotiating unit. Such 
announcement of vacancies shall be posted at least five (5) calendar days prior to the day that 
they are filled, except under compelling circumstances in which the District would be prejudiced 
by observing the five (5) day period. 
 
To assist the District office in complying with the above paragraph, employees will submit 
resignations in writing directly to the immediate supervisor with a copy to the Superintendent of 
Schools or designee. 
 
When such vacancies are announced as provided herein, employees who wish to be considered 
for appointment to such vacancies, shall be allowed to file appropriate application with the 
District, provided that such application must be filed within five (5) days following the 
announcement of the vacancy. 
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Job descriptions for posted openings will be available to any applicant upon request. 
 
All permanent positions in the competitive class shall be filled in accordance with applicable 
Civil Service Laws. 
 
 
ARTICLE 11 
 
SENIORITY 
 
Section 1. Definition 
 
 Seniority shall be defined as length of continuous service in the negotiating unit with the 
employer in the job title.  In the event of layoff, employees not covered under the Civil 
Service Law shall be laid off within their current job title on the basis of seniority, such 
employees with the greater seniority being the last laid off.  Such a laid-off employee 
may bump a junior employee within a job title for which such laid-off employee is 
qualified and which the employee either previously held or which is in the line of 
promotion to the job title from which the employee has been laid off.  Recall shall be in 
the exact inverse order of layoff where appropriate. 
 
 1:1 Teacher Aides and Teaching Assistants shall not be subject to the provisions of this 
article.  Teaching Assistants shall be subject to the provisions of sections 3012 and 2510 
of the Education Law and part 30 of the Rules of the Board of Regents.  1:1 Teacher 
Aides whose employment is discontinued as a result of a layoff shall have preferred 
consideration for a Teacher Aide vacancy for two years from the effective date of the 
layoff. 
 
Section 2. Continuous Service 
 
 Continuous service shall be defined as the last period of active service during which an 
employee has continually had seniority.  Subject to the Civil Service Law, an employee 
shall lose seniority upon the following:  
 
A. Resignation (except where reinstated within a one-year period permitted by 
applicable provisions of the Civil service Law) or retirement. 
 
B. Discharge. 
 
C. Refusal of a recall to employment. 
 
D. Layoff for a period exceeding one (1) year. 
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 Seniority shall not continue to accrue during the period of layoff, but shall be frozen.  
Upon recall an employee shall accrue seniority again, which shall then be added to the 
seniority that the employee had accrued before layoff.  
 
Section 3. Acknowledgement of Recall 
   
 A laid-off employee must respond in writing to the employer’s notice of recall within five 
(5) working days after delivery of notice to the last known address on file with the 
District. 
 
Section 4. Roster 
 
 The employer shall provide a seniority roster annually which shall be posted on all 
bulletin boards for ten (10) calendar days.  All employees shall have this ten (10) 
calendar day period in which to appeal their proposed seniority date of hire.  Any date not 
appealed at the end of this ten (10) calendar day period shall automatically become the 
employee’s seniority date of hire. 
 
 The District will make the final determination on seniority on appeal unless the 
provisions of the New York Civil Service Law or Rules of the Wayne County Civil 
Service Commission provide otherwise. 
 
 
ARTICLE 12 
 
OCCASIONAL ABSENCE 
 
The following schedule regarding occasional absence applies to all full-time eleven and twelve 
month employees. 
 
Section 1. Sick Leave 
 
A. Sick leave is provided in accordance with work time.  Employees will be awarded 
one (1) sick day for each month worked in a school year.  Sick leave may 
accumulate to two hundred fifty (250) days.  An employee working ten months 
may use up to ten (10) days each year to provide personal care for sick members of 
the immediate family, and an employee working twelve months may use up to 
twelve (12) days for illness of immediate family.  The Superintendent or his/her 
designee may request a doctor’s certificate for illness.  The provisions of this 
section shall not be available for doctors or dentists appointments for wellness or 
routine examinations as opposed to illness visits. 
 
 In the event of an extended illness of a member of the immediate family that causes 
the employee to exhaust his or her annual entitlement, the Superintendent of 
Schools may authorize up to five (5) additional days to be used from the 
employee’s accumulated sick leave.  
14 
 
B. Part-time employees who have completed two (2) continuous years of service to the 
District and who work a minimum of three (3) hours a day, may earn sick leave at 
the rate of one-half day for each month of service after the completion of two (2) 
continuous years of service.  Unused sick leave days will accumulate to thirty (30) 
days.  The accrual and usage of time will be calculated on the basis of number of 
hours that a person is regularly scheduled to work on a daily basis. 
 
C. For the purpose of sick leave, immediate family is defined as those direct relatives 
of the employee who include spouse, child, parent, grandparent, sister, brother, 
grandchildren, step-grandchildren, stepchildren and foster children. 
 
D. Each member of the Association and confidential district office personnel shall be 
permitted to contribute up to two (2) days each to a “sick leave bank.”  Effective 
September 1, 2012, each unit member will be permitted to contribute one (1) day 
each to a sick leave bank, not to exceed 390 days.  Unit members’ participation in 
the sick leave bank will be automatic unless they indicate on a form provided by the 
District that they do not wish to participate.  Said form will be filed with the Human 
Resources Office by the end of the first payroll period in October.  
 
1. Participating members may be permitted to use the sick bank under the 
following conditions: 
 
  a. The member must have contributed to the bank for the current year. 
 
 b. The consecutive days of sick leave bank used shall not exceed ninety (90)  
 working days; days are to be deducted from the accumulated sick days. 
 
 c. The member must have an involuntary disability due to serious illness or  
 injury of a prolonged nature as outlined in (e) below. 
 
 d. Sick leave bank payments will begin only after ten (10) consecutive 
 working days absence have occurred. 
 
 e. The member’s earned sick time allocation has been exhausted. 
 
 f. There are sufficient days in the bank to be paid out. 
 
2. A second or subsequent use of the sick leave bank by a member can only be 
permitted after the member has returned to work and the conditions set out 
above have been met. 
 
3. The sick leave bank shall not continue from year to year.  Unused sick leave 
days in the bank at the end of the school year will be canceled and 
noncumulative.  School year is defined as September 1 through August 31.  
Effective September 1, 2004, the bank will be allocated on a monthly basis to 
ensure an equitable availability and distribution of sick bank days throughout 
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the year.  The months of September through June will be allocated 9% of the 
total bank for each month, and the months of July and August will each be 
allocated 5% of the total bank.  Any unused monthly balance will accumulate 
and rollover to the following month up to and including August of each year. 
 
4.  Sick leave bank days are not to be applied to family illness or any 
compensable work-related injury or illness. 
 
5. The Superintendent is hereby specifically authorized by all participating 
members to request and receive medical verification of illness or injury from 
the attending physician or other physician of his/her choice. 
 
6. The Superintendent shall administer the sick leave bank. 
 
Section 2. Personal Leave 
 
 Employees working ten months shall have, upon request and approval, two (2) personal 
leave days.  Employees working twelve months shall have, upon request and approval, 
three (3) personal leave days.  Part-time employees will receive one (1) personal leave 
day each year.  Unused personal leave will accumulate annually as sick leave. 
 
 Personal leave will be requested five days in advance, in writing, on a form provided by 
the District and approved by the Superintendent or designee.  The employee will certify 
that the day is not being used for the reasons stated in the current contract.  Personal leave 
may be taken without setting forth a specific reason, providing the employee has a reason 
that conforms to the requirements contained in this section.  Personal leave is available 
for occasional absence which requires the immediate attention of the employee and which 
is not covered by any other leave provision of this Agreement.  Personal leave is not to be 
used before or after holidays or vacation periods, extending vacations, and vocational 
interest, travel time, conferences, shopping, recreation, social or other such reasons.  
Personal leave may be denied if the number of requests for personal leave within a 
department or building for a specific day impacts upon the effective operation of the 
school district. 
 
Section 3. Bereavement Leave 
 
 Each unit employee shall have available up to three (3) days of bereavement leave for 
deaths in the immediate family and/or any relative residing in the unit member’s 
household.  For purposes of this provision the term “immediate family” is defined as 
including the unit member’s spouse, child, parent, grandparent, sister, brother, 
stepchildren, foster children, father-and mother-in-law and sister-and-brother-in-law, and 
grandchildren.  Three (3) days will be available for each death. 
 
 Each unit employee shall be granted leave for the death of an aunt, uncle, niece or 
nephew for up to one (1) day per occurrence.  In extenuating circumstances the 
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Superintendent in his/her sole discretion, may grant additional paid bereavement 
leave days. 
 
Section 4. Leaves Without Pay 
 
 Request for leaves without pay of short duration (ten (10) days or less) may be approved 
by the Superintendent upon a minimum of five (5) days advance notice. 
 
Section 5. Jury Duty 
 
 Employees serving on juries must report such duty to the Office of Human Resources.  
The employee’s salary will be adjusted against monies paid for jury duty, except for 
mileage which will be paid by the court. 
 
Section 6. Extenuating Circumstances 
 
 Upon written request and approval of the Superintendent, additional days may be 
requested in any of the above provisions. 
 
Section 7. Other Leaves 
 
 All other leaves shall meet the qualifications and stipulations set forth in Board of 
Education Policies. 
 
Section 8. Other Conditions 
 
 Submission of false statements concerning reasons for absence or utilizing absence 
provisions for a non-approved use shall be sufficient grounds for discipline, including 
dismissal from employment where appropriate. 
 
 
ARTICLE 13 
 
LEAVE OF ABSENCE 
 
Section 1. General 
 
 An employee may make a written request for an unpaid leave of absence for sickness or 
personal reasons not to exceed one year.  The employee must make the request for leave 
at least thirty (30) working days prior to the requested leave.  The employer will notify 
when possible the employee with ten (10) calendar days of the leave request in writing. 
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Section 2. Seniority 
 
 During any leave of absence without pay, seniority credits and benefits do not accrue, but 
shall be frozen during that period.  Upon return to work the employee shall begin to 
accrue seniority again, which shall then be added to the seniority that the employee had 
accrued before the leave of absence. 
 
ARTICLE 14 
 
HOLIDAYS 
 
Section 1. Twelve-Month Employees 
 
 All full-time twelve-month employees will be paid for all holidays according to the 
following schedule. 
   
  Independence Day 1 
  Labor Day  1 
  Columbus Day 1 
  Veterans’ Day 1 
  Thanksgiving 2 
  December holiday 3 
  New Years Day 1 
  Martin Luther King Day 1 
  Spring Recess 1 
  Presidents’ Day 1 
  Memorial Day 1 
  Designated holiday 1 
 
  Total  15 
 
 All other days during Winter, Spring and December recess shall be workdays, but upon 
approval of the building Principal and the Superintendent or designee, recess days may be 
taken as vacation or without pay. 
 
Section 2. Ten-Month Employees 
 
 All full-time teaching year ten-month employees will be paid for all holidays according 
to the following schedule. 
 
  Columbus Day 1 
  Veterans’ Day 1 
  Thanksgiving 2 
  December holiday 2 
  New Years Day 1 
  Martin Luther King Day 1 
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  Spring Recess 1 
  Presidents’ Day 1 
  Memorial Day 1 
 
  Total  11 
 
 
 An employee working a teaching year is expected to work all days that school is in 
session, including the day following Labor Day, parent-teacher conference days, 
Superintendent’s conference days, and days when regents examinations are given, except 
as noted in Article 2, Section 2, paragraph 2. 
 
Section 3.  Part-Time Employees 
 
 Part-time employees shall be entitled to three (3) paid holidays each school year.  The 
holidays will be designated at the time of the adoption of the school calendar for the next 
school year. 
 
Section 4. Holiday Schedule  
 
 The Superintendent reserves the right to adjust the holiday schedule, after informing the 
President of the Association in writing, so that holidays are in accordance with the 
calendar adopted by the Board of Education. 
 
 
ARTICLE 15 
 
VACATION 
 
Section 1. Calculation 
 
 This provision of the policy shall apply to all full-time twelve-month employees.  
Vacations are earned based on length of service and the individual’s date of hire.  Paid 
vacations will be accordance will full years of service and will be awarded on each 
anniversary date one year after initial employment. 
 
 Example: If an individual’s hire date is 5/1/82, the employee’s first anniversary date is 
5/1/83 and at that time the employee is eligible for ten (10) vacation days.  On each 
subsequent anniversary date the employee will receive the appropriate number of 
vacation days according to the schedule indicated below. 
 
 From hire date to 
1st anniversary date = 1 year of service = 10 days vacation 
2nd anniversary date = 2 years of service =10 days vacation 
3rd anniversary date = 3 years of service =10 days vacation 
4th anniversary date = 4 years of service = 10 days vacation 
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5th anniversary date = 5 years of service = 10 days vacation 
6th anniversary date = 6 years of service = 15 days vacation 
7th anniversary date = 7 years of service = 15 days vacation 
8th anniversary date = 8 years of service = 15 days vacation 
9th anniversary date = 9 years of service = 15 days vacation 
10th anniversary date = 10 years of service = 15 days vacation 
11th anniversary date = 11 years of service = 20 days vacation 
12th anniversary date = 12 years of service = 20 days vacation 
13th anniversary date = 13 years of service = 20 days vacation 
14th anniversary date = 14 years of service = 20 days vacation 
15th anniversary date = 15 years of service = 20 days vacation 
16th anniversary date = 16 years of service = 20 days vacation 
17th anniversary date = 17 years of service = 21 days vacation 
18th anniversary date = 18 years of service = 22 days vacation 
19th anniversary date = 19 years of service = 23 days vacation 
20th anniversary date = 20 years of service = 24 days vacation 
21st anniversary date = 21 years of service = 25 days vacation 
           and beyond 
  
Section 2. First Year 
 
 Employees may request up to five (5) days of vacation after six (6) months of 
employment from initial date of hire.  However, since vacation is earned, an employee 
who uses his or her earned days will receive only the balance of ten (10) days to be used 
between his or her first and second anniversary date. 
 
Section 3. Vacation Use 
 
 Operations and Maintenance staff are encouraged to take vacation during school recess 
periods and/or in July through mid-August. 
 
 Building office personnel are encouraged to take vacation during school recess periods. 
 
Section 4. Carryover 
 
 Upon the second anniversary date of appointment, an eligible unit employee may 
carry over five (5) unused vacation days remaining to her/his credit to be used up by 
the next anniversary date.  With the approval of the appropriate department head, 
unused vacation days beyond the five (5) may be carried over to be used by the next 
anniversary date.   
 
 At the time of separation from employment with the District, an employee will be paid 
for unused earned vacation days at the employee’s daily rate. 
 
Section 5. Transfer of Ten-Month Service to Twelve-Month Basis 
 
20 
 
 When an employee who has continuous service transfer from a ten-month job to a 
twelve-month job, vacation shall be awarded on a prorated basis in accordance with the 
above policy (10 years of ten-month service equals 100 months of full-time service 
divided by 12 months or 8.3 years of twelve-month service).  Under the policy this is 
equivalent to fifteen (15) days of vacation.  An employee transferring to a twelve-month 
position must work in that position until his or her anniversary date to be eligible for 
vacation. 
 
Section 6. Approval 
 
 All vacation time requires the prior approval of the Superintendent of Schools or 
designee. 
 
 
ARTICLE 16 
 
RETIREMENT 
 
Section 1. Retirement 
  
 A New York State Employees’ Retirement plan will be maintained by the Board of 
Education as provided by law, and not in conflict with the law. 
 
Section 2. Eligibility 
 
 For those employees who are eligible under the New York State Employees’ Retirement 
System, the Board of Education will provide the “New Twenty Year Career Plan” (751), 
the Guaranteed Death benefit (60b) not exceeding $20,000 and the Accumulated Sick 
Leave Rider (41j). 
 
 Employees who have worked a minimum of fifteen (15) continuous years of service in 
the Wayne Central School District may, as an alternative to the provisions of the first 
paragraph of this section, elect one of the following options upon being eligible to retire 
in accordance with the rules of the NYSERS or NYSTRS and upon the submission of 
their resignation for the purposes of retirement: 
 
A. Receive forty ($40) dollars for each accumulated and unused sick leave day up to 
200 days upon retirement, or 
 
B. Utilize the value calculated in “1” above to pay for health insurance premiums upon 
retirement; or 
 
C. Elect any combination of accumulated sick leave rider (41j) or “A” or “B” above. 
 
No employee may duplicate any of the benefits provided in Section 2.  At the time of 
retirement, an employee must make a written election of benefit or benefits to be 
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received.  In the event no written election is received at the effective date of termination 
of employment, the District will, if the employee is eligible, apply accumulated sick leave 
in accordance with the requirements of Section 41j. 
 
All employees holding full-time twelve-month Civil Service positions must join the 
retirement system. 
 
 
Section 3. Teaching Assistants 
 
 Teaching Assistants are eligible for membership in the New York State Teachers’ 
Retirement System. 
 
 
ARTICLE 17 
 
HEALTH AND DENTAL INSURANCE 
 
Section 1. Insurance 
 
 A. Medical Insurance 
 
 1.  Full-time employees hired prior to July 1, 2005 are eligible to receive 
health  insurance as follows:   
 
 Effective July 1, 2014 the District will contribute to the cost of the base 
health care plan at the rate of 90% of Blue Point 2 $20 co-pay with a 3-
tier drug plan of $10 generic/$25 preferred brand name and /$40 for 
non-preferred brand name drugs health insurance policy (“base 
policy”) for a single, 2-person, family no spouse or family plan and the 
unit employee will bear the cost of the unpaid portion of the base policy 
premium. 
 
 Effective July 1, 2015, the District will contribute to the cost of the base 
health care plan at the rate of 88.5% and the unit employee will bear 
the cost of the unpaid portion of the base policy premium. 
 
 Effective July 1, 2016, the District will contribute to the cost of the base 
health care plan at the rate of 87% and the unit employee will bear the 
cost of the unpaid portion of the base policy premium. 
 
 2.  Full-time employees hired on or after July, 2005 to June 30, 2012 are 
eligible to receive health insurance as follows: 
  
 For the first ten (10) years following appointment for this cohort of 
employees, the District will contribute eighty percent (80%) of the cost 
22 
 
of the base plan; and for those who reach the eleventh (11th) year of 
service, for the 2014-15 school year, the District will contribute 90% of 
the cost of the base plan;  and then for the 2015-16 school year the 
District will contribute 88.5% of the cost of the base plan; and for the 
2016-17 school year the District will contribute 87% of the cost of the 
base plan.  For example, a unit employee hired on September 1, 2005 
pays 20% of the cost of health care until, September 1, 2015, the start of 
the eleventh year (2015-16 school year), during which this employee will 
pay 11.5% of the cost of the base health care plan; and on September 1, 
2016, the start of the twelfth year, the employee will pay 13% of the cost 
of the base health care plan. 
  
 
 3.  Full-time employees hired on or after July 1, 2012 are eligible to receive 
health insurance as follows: 
 
 Effective July 1, 2014 the District will contribute to the cost of the base 
health care plan at the rate of 80% of Blue Point 2 $20 co-pay with a 3-
tier drug plan of $10 generic/$25 preferred brand name and /$40 for 
non-preferred brand name drugs health insurance policy (“base 
policy”) for a single, 2-person, family no spouse or family plan and the 
unit employee will bear the cost of the unpaid portion of the base policy 
premium. 
 
 4.  Full-time employees hired after ratification: The District will contribute to 
the cost of the base plan being Healthy Blue $25 with $5/$25/$50 prescription 
drug plan at the rate of 80% District contribution with 20% employee 
contribution.  
 
 
 5.  The employee will bear the cost of the unpaid portion of the base policy 
premium plus any difference between the base policy and other higher-priced 
policies offered by the District.  Employee contributions will be deducted from 
wages as a pre-tax expense.  In the case where a unit member enrolls in a health 
care plan that is less costly than the base plan, in no instance will the District 
pay more than 100% of the cost of the health care plan chosen by the unit 
member. 
 
 6.  Part-time employees and substitute bus drivers hired before July 1, 2005 who 
attain full-time status subsequent to July 1, 2005, will be subject to the provisions 
noted above for the duration of this Agreement. 
 
7.  Should the premium of the base plan be priced lower than the July 1, 2005 cost 
(base cost point) at any time during the contract period, the reduction in cost will be 
applied to the employee contribution to the applicable contribution limit at the time 
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of the cost reduction.  This provision is applicable only to those employees 
participating in the base plan. 
 
 
B. Dental Insurance 
 All full-time employees are eligible to receive, upon application, a single or family 
Smile Saver I (100/50) Dental Plan.  The cost of this plan shall be shared by the 
District (75%) and the employee (25%). 
 
C. Employees who request and have board approved unpaid leaves of absence in 
excess of ten (10) working days may continue the insurance plans, but the cost of 
such plans must be paid by the employee for the duration of the leave. 
 
D. At the time of separation from the District, employee coverage of medical/dental 
insurance will cease, except as otherwise required by law and Section 2 of this 
article. 
 
E. The Board of Education reserves the right to determine the District’s medical plan 
and carrier using Blue Point 2 $20 co-pay with a 3-tier drug plan of $10/$25/$40 
employee co-pay (to be effective 7/1/14) or equivalent as a basis for District 
coverage and cost.  CSEA will be informed of the nature of the changes in the plan 
before implementation. 
 
F. Health Insurance for Surviving Spouses 
 In the event of an employee death, a surviving spouse will be allowed to continue 
District group health insurance coverage at their own expense.  Participation in the 
plan will terminate upon the remarriage of the surviving spouse, or upon reaching 
the age of 65. 
 
G. Disability Insurance 
 The Association and the District agree to work together through joint labor 
management to establish an employee funded (pre-tax deduction) disability 
insurance program. 
 
H. Affordable Care Act Waiver 
 Should an eligible full-time (more than 30 hours of work in a workweek) unit 
member decline to enroll in any District provided health care plans, the unit 
member must complete the form titled Waiver of District Provided Health 
Benefit Coverage, which is attached as Appendix A.   
 
Section 2. Insurance for Retirees 
 
A. Effective July 1, 2005, the District will pay thirty percent (30%) of the base plan 
single policy to CSEA employees who have completed fifteen (15) years of 
continuous service with the District, and who retire under the New York State 
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Employees Retirement System or the Teachers Retirement System.  This 
provision is applicable for up to ten (10) years from the retirement date. 
 
B. Effective upon approval of this agreement, the District will pay sixty (60%) of 
the base plan single policy to CSEA unit employees who have completed twenty 
(20) years of continuous service with the District, and who retire under the New 
York State Employees Retirement System or the Teachers Retirement System.  
This provision is applicable for up to ten (10) years from the retirement date. 
  
C.        Effective upon approval of this Agreement, the District will pay seventy-five 
percent (75%) of the base plan single policy to CSEA unit employees who 
have completed thirty (30) years of continuous service with the District and 
who retire under the New York State Employees Retirement System or the 
Teachers Retirement System.  This provision is applicable for up to ten (10) 
years from the retirement date.   
 
 
 
 
  
 
ARTICLE 18 
 
WAGES 
 
Section 1. Salary and Wage Increase 
 
 A.   Effective July 1, 2014, each active unit member who returns to service is to 
receive an increase of 2.7% to the unit member’s base hourly rate of pay.  
 
  B.  Effective July 1, 2015, each active unit member who returns to service is to 
receive an increase of 2.9% in the unit member’s base hourly rate of pay.  
 
  C. Effective July 1, 2016, each active unit member who returns to service is to 
receive an increase of $0.52 per hour in the unit member’s base hourly rate 
of pay.  
 
  D. All new or promoted employees will be subject to sections above, or step one of 
the starting rate, whichever is higher, in accordance with Board of Education 
Policy. 
 
   
Section 2. Wage Rates 
 
  The minimum starting wage rates set out in Appendix B will be increased by 1% a 
year for all three (3) school years.  
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 For minimum starting wage rates for the 2014 – 2017 school years, please refer to 
Appendix B hereto for the applicable minimum starting wage rates. 
 
Section 3. Transportation  
  
A. Definitions 
 Regularly scheduled route is a route which is assigned to a driver as a part of his/her 
driving package.  A regularly scheduled route takes place every day that the school 
district provides pupil transportation. 
  
 In-district route is a regularly scheduled roundtrip route from the bus garage to an 
educational site located within the school district. 
 
  Out-of-district route is a regularly scheduled roundtrip route from the bus garage to 
an educational site not located within the school district. 
 
 Shuttles/Tie-Ins is a regularly scheduled driving assignment that occurs 
immediately before, between, or immediately after a driver’s package as bid or 
assigned.  The shuttle or tie-in shall not extend the driver’s bid package beyond the 
designated time allotted for that package. 
 
 The District reserves the right to make route adjustments and to assign additional 
pick-ups and drop-offs that do not extend the designated time without any 
requirement to pay extra compensation. 
 
 Extra-trip is any trip which is not regularly scheduled and regularly assigned, 
including but not limited to, athletic trips, educational field trips, and trips 
contracted with groups not a part of the school district. 
 
 Run rate is the compensation rate for in-district routes. 
 
 Hourly rate is the compensation rate for out-of-district routes. 
 
 Extra-trip rate is the compensation rate for extra trips.  The extra-trip rate will be as 
follows:  2014-15 School Year: $12.60 per hour up to date of ratification.  After 
ratification the rate goes to $14 per hour for the duration of this Agreement. 
   
 
B. Mandatory State Education Department and Department of Motor Vehicles 
meetings for bus drivers and bus monitors will be compensated at the following 
hourly rate of pay:  2014-15 School Year: $9.60  per hour until ratification.  
After ratification the rate goes to $14 per hour for the duration of this 
Agreement. 
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C. Bids  
 The purposes for awarding and/or changing runs/hours for bus drivers shall be done 
through the bid process annually, on a Thursday in August between August 19 and 
25 and as needed throughout the school year. 
 
1. A notice announcing the bid meeting will be posted at least seven (7) calendar 
days in advance of such meeting.  In August, such notice will be posted and 
mailed to bus drivers at last known address, seven (7) days in advance of the 
meeting.  The notice will include the time and place of the meeting and a 
listing of all known available runs/hours. 
 
2. A driver must be in attendance at the bid meeting in order to bid on runs/hours 
and/or a “package.”  Packages may be either in-district or out-of-district runs 
as defined by the Transportation Supervisor. 
 
 If a driver is unable to be in attendance at the meeting due to a verifiable 
medical condition, then he/she may designate and authorize in writing, 
another driver who will be in attendance at the meeting to bid on behalf of the 
absent driver. 
 
3. Four (4) in-district runs will constitute a full-time in-district package (see 
Article 2, Section 3.  An out-of-district package will be defined by a 
combination of hours and destinations. 
 
4. Any shuttles or tie-in that would extend a driver’s bid package beyond the 
designated time at the time of the August Bid Meeting shall be bid 
individually.  such shuttles or tie-ins so bid will be compensated for at the 
driver’s regular rate of pay. 
 
5.  Midday runs, in-district, out-of-district and late runs will be bid individually, 
unless the midday run is assigned to another bid package. 
 
6. At the bid meeting: 
 a.  Packages or individual runs will be posted and bid as follows: 
 Out-of-district runs 
 Four (4) hour in-district runs 
 Midday runs 
 Late runs 
 
 b. Packages or individual runs will be bid by the most senior driver 
 selecting the package or individual runs that he or she desires.  the 
 selection shall then move in the order of seniority from the driver having 
 the next highest seniority to the driver who has the least seniority.  Once 
 an individual bid has been awarded and accepted, it may not be 
 exchanged.  When the bidding has concluded, runs/hours awarded will 
 constitute the driving assignment for that school year. 
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 c. Packages and runs will be awarded by seniority as determined by the 
 District seniority list. 
 
 d. No driver may bid on a group of runs or a package totaling more than 
 six (6) hours per day. 
 
7. At the conclusion of the bid meeting any hours, packages or individual runs 
that are not assigned will be assigned by the Transportation Supervisor. 
 
8. Runs/hours that become available during the school year will be assigned 
through the bid process to drivers who have no driving assignments which 
conflict with the posted packages and/or runs/hours. 
 
 The District agrees to give preferential consideration to drivers who lost time 
because of schedule changes occurring after the bidding in August on the 
basis of the first driver losing time being considered for the first available 
regular work that is consistent with the driver’s schedule. 
 
9. No driver will be allowed to work more than forty (40) hours per week, except 
as assigned by the Transportation Supervisor. 
 
10. The District reserves the right to reassign drivers when it is in the district’s 
best interest.  Regularly scheduled bus trips will take precedence over other 
trips. 
 
11.  Each bus driver who has an assigned bid package shall be responsible for the 
performance of additional work, including but not limited to, work related to 
pre and post trip inspections, cleaning, fueling buses, record keeping, and 
meetings with parents and administrators on an as needed basis.  In exchange 
for performance of additional responsibilities, each bus driver shall receive 
compensation for an additional thirty (30) minutes for each workday, 
providing that the bus driver has a complete package.  Part-time drivers shall 
be entitled to a prorated payment. 
 
12. The District will pay a bus driver at his or her hourly rate of compensation for 
physical performance test and drug and alcohol test that extends beyond the 
bus driver’s bid package. 
 
13. The purposes for awarding and/or changing assignments for bus monitors 
shall be done through the bid process annually, on a Thursday in August, 
between August 19 and 25 and as needed throughout the school year. 
 
 a. A notice announcing the bid meeting will be posted at least seven 
 calendar days in advance of such meeting.  In August, such notice will be 
 posted and mailed to bus monitors at last known address, seven days in 
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 advance of the meeting.  The notice will include the time and place of the 
 meeting and a listing of all known bus monitor assignments which are to 
 be bid. 
 
 b. A bus monitor must be in attendance at the bid meeting in order to bid 
 on runs/hours and/or a “package.”  Packages may be either in-district or 
 out-of-district runs as defined by the Transportation Supervisor. 
 
  If a bus monitor is unable to be in attendance at the meeting due to a 
 verifiable medical condition, then he/she may designate and authorize in 
 writing another bus monitor who will be in attendance at the meeting to 
 bid on behalf of the bus monitor.  
 
 c. At the bid meeting: 
 Except for bus monitor assignments that are designated as one-to-
one assignments by the Section 504 Committee or the Committee 
on Special Education, bus monitor assignments will be bid by the 
most senior monitor selecting the assignment that he or she desires.  
The selection shall then move in the order of seniority from the 
monitor having the next highest seniority to the monitor who has 
the least seniority.  Once an individual bid has been awarded and 
accepted, it may not be exchanged.  When the bidding has 
concluded, assignments awarded will constitute the assignment for 
that school year. 
 Bus monitor assignments will be awarded by seniority as 
determined by the District seniority list. 
 No monitor may bid on a group of total assignments totaling more 
than six (6) hours per day. 
 
 d. At the conclusion of the bid meeting any assignments that are not assigned 
 will be assigned through the bid process to bus monitors who have no 
 assignments which conflict with the posted packages and/or runs/hours. 
 
 e. Bus monitor assignments that become available during the school year 
 will be assigned through the bid process to bus monitors who have no 
 assignments which conflict with the posted packages and/or runs/hours. 
 
 f. No bus monitor will be allowed to work more than forty (40) hours per 
 week except as assigned by the Transportation Supervisor. 
 
 g. The District reserves the right to reassign bus monitors when it is in the 
 District’s best interest. 
 
Section 4. Teacher Aides and Teaching Assistants 
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 Teacher aides and teaching assistants will receive their regular rate of pay or the 
substitute teacher rate of pay, whichever is greater, when they are substituting for a 
teacher, providing that the teacher aide or teaching assistant is assigned by the building 
principal for at least one-half of the regularly scheduled workday. 
 
Section 5. Mileage Reimbursement 
 
 Any employee who uses his or her vehicle for school business that is approved by his or 
her immediate supervisor will be reimbursed at the IRS rate in effect as of July 1 of that 
school year, or any reduced IRS rate, whichever is less. 
 
Section 6.   Registered Nurse New York Renewal of License Fee 
 
Effective upon approval of this Agreement, the District agrees to reimburse each 
unit member who is a registered professional nurse (RN) licensed in New York State 
for up to $75 once in a three-year cycle, upon producing proof of payment of the 
renewal fee to be licensed in New York State. 
 
 Section 7.    Uniforms 
Effective within a reasonable period of time after the approval of this Agreement, 
the District agrees to provide uniform shirts, pants and light jacket to each full-time 
groundskeeper, head mechanic, automotive mechanic I and II, senior maintenance 
mechanic, and maintenance worker.  Each unit employee who has been issued a 
uniform is required to wear the uniform while working for the District. 
 
 
ARTICLE 19 
 
OVERTIME 
 
Section 1. Working Hours 
 
 The working hours for all employees will be established by the District. 
 
 Custodian/cleaners shall be paid at the overtime rate for hours worked on Saturday or 
Sunday, providing that they complete a full workweek of 37.5 hours, not including lunch, 
during the preceding Monday through Friday. 
 
 Overtime or extra time to be worked by an employee, and for which additional 
remuneration will be paid, must be first approved by the immediate supervisor. 
 
 All overtime worked in excess of forty (40) hours in a work week shall be (a) paid at the 
rate of one and one-half (1.5) times the employee’s regular rate, or (b) upon the mutual 
consent of all parties, taken as compensatory time at a rate of one and one-half (1.5) 
hours for each hour worked in excess of forty (40) hours in a work week. 
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 Holidays will be counted as days worked in the computation of overtime. 
 
 Compensated sick leave and vacation days shall not be counted as days worked in the 
computation of overtime. 
 
Section 2. Call-in Pay 
 
 Any employee called into work after completion of his or her normal shift shall be paid at 
the appropriate rate for all hours worked with a minimum of two (2) hours.  This 
provision shall not apply to bus drivers or cafeteria employees. 
 
Section 3. Extra Duty Assignments 
 
 Cleaners assigned to the building requiring cleaning services on an extra duty/overtime 
basis will be offered the assignment first following the procedure noted below. 
 
 Extra duty/overtime assignments are defined as bus garage cleaning; special events that 
require more than one Facilities, Operations and Maintenance person; and additional 
projects when qualified. 
 
 In the event that a building cleaner is not available for the extra duty/overtime 
assignment, the following procedure will apply: 
  
 A. The Director of Facilities will send a general letter of interest at the beginning of 
 each school year to all cleaners. 
 
 B. The list will be put in alphabetical order and notification of extra-duty work will be 
 administered on a rotational basis. 
 
 C. Upon working or declining the assignment, the cleaner’s name will be placed at the 
 bottom of the list. 
 
 D. New cleaners hired during the school year will be placed on the list in alphabetical 
 order. 
 
 E. The list will be updated each September by placing new names in alphabetical 
 order. 
 
 F. In the event a Custodian I or Custodian II is required for extra duty work, the same 
 process will be followed. 
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Section 4. Emergency Closing Days 
 
  
 A.   Any unit employee assigned to work on an emergency closing day will receive 
one (1) hour compensatory time for each hour worked on these days in addition 
to the employee’s regular rate of pay.  The resulting compensatory time may be 
used at a time approved by her/his supervisor. 
 
 B.  First, Second and Third Emergency Closing Day 
   When the school is closed for students for an emergency as declared by the 
Superintendent, each unit employee shall be paid for the number of regularly 
scheduled hours of work in the case of a first, second and third emergency 
closing day in the school year. 
 
 C. Fourth and Additional Emergency Closing Days 
  When the school is closed for students for an emergency as declared by the 
Superintendent: 
 
1. 10-month employees:  each 10-month will not be expected to work and will 
not be paid for the fourth and following emergency closing days. A unit 
member may use any available personal day or compensatory time if he/she 
has such time to his/her credit. 
 
2. 12-month employees:  each 12-month unit employee is expected to report for 
work and will be paid for working.  If due to weather or other emergency, a 
12-month employee is not able to come to work, the employee may use any 
available personal day, vacation leave or compensatory time is he/she has 
such time to his/her credit. 
 
 D.    Delayed Starting Times 
  
1. Unit employees who have direct student responsibilities are not required to 
come to work during the period of the delay, but are to report to work when 
the delay has ended.  Should the delay turn into an emergency school closing 
the provisions above will apply. 
 
2. Unit employees who have no direct student responsibilities will report to 
work at the regular time, unless notified differently by the employee’s 
supervisor.  Should the delay turn into an emergency school closing the 
provisions above will apply. 
 
3. In all cases, except where the employee has been specifically directed not to 
come to work, the unit employee will be paid for all hours actually worked 
during a delayed school starting time.  
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Section 5. Compensatory Time 
 
 Pursuant to US DOL 29 CFR 553.21, non-exempt employees who work extra hours 
beyond forty (40) hours per work week as compensated for this extra work, either 
through overtime payments or through compensatory time.  Compensatory time is simply 
payment that is given in the form of scheduled time off rather than in overtime payments.  
The conditions under which employees are expected to work overtime, the manner in 
which compensatory time is recorded and managed, and the limitations on the application 
and use of compensatory time are outlined below. 
 
A. Conditions 
 All supervisors have the authority to request that an employee work beyond normal 
working hours for compensatory.  It is expected that supervisors will give adequate 
notice to employees when requesting time beyond the normal working hours, and 
employees are expected to comply with such requests unless there are compelling 
reasons to deny them.  If an employee feels that compelling reasons exist, he/she 
should discuss the matter with his/her supervisor.  The final decision as to whether 
or not employees will be required to work beyond normal working hours is the 
responsibility of supervisors. 
 
B. Reporting – Straight Rate 
 Any employee who works beyond his/her normal working hours up to and 
including forty (40) hours per week should report the extra hours worked as 
“straight rate” hours.  Example: an employee scheduled to work 37.5 hours per 
week will be credited with up to 2.5 hours straight time before time and a half will 
be applied.  Holidays are to be counted as normal hours worked.  Vacation, sick, 
compensatory time and emergency closing days are not to be counted as hours 
worked. 
 
C. Overtime Rate 
  Employees who work hours beyond forty (40) hours in a workweek have the option 
of being compensated at a rate of one and one-half hours for each hour worked 
beyond forty (40).  The workweek is defined as being from 12:00 a.m Monday 
through 11:59 p.m. Sunday.  The payroll department will compute the actual 
overtime hours earned. 
 
1. In accord with 29 CFR 553.21 Section 7(o), upon the mutual consent of both 
the employee and the supervisor, an employee may opt to take the overtime 
as compensatory time off at a rate equal to one and one-half hours (1 ½) for 
each hour for which overtime compensation is required. 
 
2. An employee may not accumulate more than two workweek’s equivalent of 
work hours in compensatory time.  All accumulated compensatory time 
must be used by June 30 of each school year.  Any unused compensatory 
time must be reported to the payroll department by June 30 for lump sum 
payment. 
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D. Use of Compensatory Time 
 
1. When compensatory time is used, the supervisor will be responsible for 
recording and tracking time earned and time used (Appendix B).  
Compensation time may be used in any increment of time agreed upon and 
entered in the Time Record. 
 
2. When an employee terminates employment, he/she will be paid 
compensatory hours accumulated in a lump sum.  The District reserves the 
right to reimburse through overtime payments, any portion of compensatory 
time balances for appropriate reasons. 
 
E. Use of Compensatory Time During Summer Hours 
  
  When using compensatory time during a period defined as “summer hours” the 
following will apply: 
 
1. The individual’s compensatory time record will be reduced by the actual 
number of hours the employee was scheduled to work (example, 1 day = 6.5 
hours, ½ day = 3 hours, 15 minutes).  It will not matter that the 
compensatory time had been originally earned during a non-summer hours 
period (example, 1 day = 8 hours). 
 
2. The forty (40) hour threshold for earning the overtime rate (time and a half) 
will still apply during a summer hours period.  Based on 6.5 hours a day, 
any time worked in excess of 32.5 hours through 40 hours in a week will be 
credited as straight time. 
 
 
ARTICLE 20 
 
WORKING CONDITIONS 
  
Section 1. Shift Differential 
 
 An employee whose major part of the working day falls between the hours of 3:00 p.m. 
and 6:00 a.m. on a regular basis shall be paid $0.65 per hour shift premium for the 2014-
2015, 2015-2016 and 2016-2017 school years. 
 
 The District agrees to pay the night differential to those employees who normally would 
receive it when night employees are called in to work days due to emergency closing or 
other unforeseen circumstances. 
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Section 2. Building Checks 
 
 Employees will be paid for a maximum of two hours for all time spent doing an approved 
building (site) check on a weekend or holiday.  Four sites will be designated – the High 
School, Middle School, Freewill and OP-OE (these two buildings will be considered one 
site for the purpose of building checks). 
 
 The rate of pay will be either straight time or time and a half depending on the number of 
hours worked by the employee that workweek. 
 
 Work performed outside of normal building check activities must be approved in advance 
by the Director of Facilities or designee. 
 
 The scheduling and assignment of building checks will be done by the Director of 
Facilities and will be based on the District needs and security of the buildings.  The 
scheduling and assignment of building checks will be done on an equitable basis.  The 
Director of Facilities will keep a list of employees qualified to do building (site) checks.  
as needed, employees will be trained in what encompasses a building (site) check. 
 
 Positions designated to building (site) checks are as follows: 
 Sr. Maintenance Mechanic 
 Sr. Custodian 
 Custodian 
 Maintenance Worker 
 
 If there is a scheduled activity in the building on a weekend or holiday,  then the building 
check will be combined with that activity and not need to be done at another time that 
day. 
 
Section 3. Teaching Assistant Evaluation 
 
 Teaching assistants will be observed and evaluated in accordance with past practice and 
will not be held accountable for the new APPR agreement related to the Race To The Top 
regulations. 
 
 Supervising teachers will work closely with the teaching assistant to provide the building 
principal or other supervisor with input for evaluation. 
 
Section 4. Smoking 
 
 Smoking is banned for all support staff employees anywhere on school district grounds or 
in school district vehicles. 
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Section 5. Food Service Work Schedule 
 
 Food Service personnel working five (5) hours or more per day will be offered a ten (10) 
minute break within the workday. 
 
 The District will make every effort not to change the number of work hours for food 
service workers until the next school year.  If the district must change hours, those 
affected employees will be given two weeks notice prior to the change becoming 
effective. 
 
 
ARTICLE 21 
 
COLLEGE COURSES/IN-SERVICE CREDIT/ TRAINING OPPORTUNITIES 
 
 A.    Payment for College/In-Service Credit 
 Full-time employees will receive fifty ($50.00) for each credit hour of college course 
work or in-service completed in a given year.  Effective for courses completed after 
July 1, 2014, this payment will increase to one hundred dollars ($100) for each credit 
hour of college course-work or in-service completed in a given year.   Courses must 
be directly related to the employee’s job assignment and must have prior approval by the 
Superintendent or his/her designee.  Written proof of satisfactory completion of the 
course must be provided before any payment of credit can occur.  An official transcript of 
college course work will be submitted to the district. 
 
 Course credits are not cumulative and will only be paid once.  Credits earned in a given 
school year will be compensated in the payroll period nearest October 1 of the next 
school year. 
 
 B.    Non Work Time In-Service and Training Opportunities 
As an alternative to Payment for College/In-Service Credit, full-time unit members 
may enroll in District sponsored professional development programs that occur at 
times other than the regular workday with the advance approval of the 
Superintendent or designee.  The time spent in such professional development 
programs is unpaid; however, if prior approval is obtained, the District, may, in its 
discretion, pay for the cost of any such course. 
 
In addition, if a full-time unit employee wishes to enroll in a vocational training 
program offered by the BOCES or other reputable organization, he/she may seek 
approval from the Superintendent or designee for the cost or cost sharing of the 
employee’s enrolling in such course.  The Superintendent in his/her discretion may 
approve or deny the request for the cost of enrolling in such course of study. 
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ARTICLE 22 
 
OUT OF TITLE 
 
   
Temporary Job Assignment 
 
 A full-time employee assigned to a job outside a Civil Service classification (example a 
custodian serving as a senior custodian) for longer than ten (10) consecutive working 
days will receive compensation retroactively from the first day of that service based on 
the difference in minimum starting salaries between the lower title and the title of the job 
being performed (see Appendix A), but not to exceed the current salary of the person in 
the higher title.  At the conclusion of that service, salary will be adjusted to the 
employee’s initial range. 
 
 
ARTICLE 23 
 
GENERAL CONSIDERATIONS 
 
Section 1. Scope of Agreement 
 
 This Agreement shall constitute the full and complete commitments of the Wayne Central 
School District to the Wayne Central School District Employee Unit, Local 859, The 
Civil Service Employees Association, Inc.  The parties acknowledge that during the 
negotiations which resulted in this Agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to terms and conditions of 
employment and other subject or matter not removed by law from the area of collective 
negotiations, and that the understandings and agreement arrived at by the parties after the 
exercise of that right and opportunity are set forth in this Agreement.  Therefore, the 
District and the Association, for the life of this Agreement, each voluntarily and 
unqualifiedly waives the right, and each agrees that the other shall not be obligated, to 
negotiate collectively with respect to any term and condition of employment or any other 
subject or matter not specifically referred to or covered in this Agreement, even though 
such term and condition of employment or other subjects or matter may not have been 
with the knowledge or contemplation of either or both of the parties at the time that they 
negotiated or signed this Agreement. 
 
Section 2. Conformance to Law 
  
 If any provision of the Agreement or any application of the Agreement to any employee 
or group of employees shall be found contrary to law, or would tend to impinge upon or 
reduce in any way the duties or responsibilities of the board of Education as defined in 
Section 1709, 1711, 1804 or other sections of the Education Law pertaining to the duties 
and responsibilities of the Board of Education of the Wayne Central School District or 
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the Superintendent of Schools, then such provision or application shall not be deemed 
valid or subsisting, except to the extent permitted by law, but all other provisions or 
applications will continue. 
 
Section 3. Board of Education Minutes 
 
 A copy of the approved minutes of all Board of Education meetings will be forwarded to 
the President of the Association. 
 
Section 4. Savings Clause 
 
 If any provision of this Agreement or any application of the Agreement to any employee 
or group of employees shall be found contrary to law, then such provision or application 
shall not be deemed valid or subsisting, except to the extent permitted by law, but all 
other provisions of the Agreement will continue in full force and effect.   
 
 
Section 5. Joint Labor/Management Meetings 
 
 The District and the Association agree to hold joint labor/management meetings on a 
mutually agreed upon schedule. 
 
 
 
 
ARTICLE 24 
 
DURATION CLAUSE 
 
Except as otherwise provided within the provisions contained herein, this Agreement shall take 
effect on the date that it is ratified by both parties and it shall continue in full force and effect 
until June 30, 2017.  This Agreement shall apply to employees in the negotiating unit who are in 
active employment on the date that the Agreement is ratified by both parties. 
 
 
Section 1. TAYLOR LAW, SECTION 204-A.  AGREEMENTS BETWEEN 
 EMPLOYERS AND EMPLOYEE ORGANIZATIONS 
 
  IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
 PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
 ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
 LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
 SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
 LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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Section 2. Modification 
 
 Notice of modification shall be in writing and shall be sufficient if sent by certified mail 
addressed, if to the Association, to the designated labor relations specialist of the 
Association, and if to the District, to the Superintendent of Schools of the Wayne 
Central School District. 
 
 The failure of CSEA to notify the District of its desire to modify the terms of this 
Agreement as provided herein on or before February 1 of the year any Agreement is 
due to expire, shall constitute a waiver of the right of CSEA to negotiate terms and 
conditions of employment for the succeeding fiscal year. 
 
 
The parties agree that the terms and conditions of this Agreement shall remain unchanged until a 
successor Agreement has been ratified by the Wayne Central School District Board of Education 
and CSEA Unit 9112 membership.    
 
 
 
FOR THE DISTRICT: FOR THE ASSOCIATION: 
 
 
______________________________  ______________________________ 
John Carlevatti   Kimberly Aumann 
Interim Superintendent of Schools  CSEA President 
 
 
    ______________________________ 
    Robert Leonard 
    Labor Relations Specialist 
 
 
Resolution of the Board of Education of the Wayne Central School District providing the 
necessary funds for this Agreement was passed on ________________________. 
 
______________________________ 
Catherine Luke, District Clerk 
Wayne Central School 
Board of Education 
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APPENDIX A 
 
WAIVER OF RIGHT TO ENROLL IN A HEALTH CARE PLAN  
OFFERED BY THE DISTRICT. 
 
On behalf of myself and my eligible dependents (if any), I acknowledge that the Wayne 
Central School District has offered me the opportunity to enroll in its medical insurance 
plan (s) and I hereby waive enrollment in the employer/school district medical insurance 
plan(s) at this time for the following reason: 
 
____ I am covered under another plan as a spouse or a dependent 
 
____ I have coverage through a plan offered through an Exchange 
 
____ I am covered by Medicare, non-group, or a Veterans program 
 
____ I am covered under another plan sponsored by a second employer 
 
In declining to participate in the employer/district medical insurance plan at this time due 
to other health coverage listed above, please provide the following information: 
 
Print Subscriber Name: ____________________________________________________ 
 
Carrier Name: _______________________________________________________________ 
 
Group/Policy Number: ____________________________________________________ 
 
Even though you are declining enrollment at this time, you will be able to enroll in the 
Wayne Central School District medical insurance plan(s) during the plan(s)’ future open 
enrollment periods if you remain eligible for insurance through the school district.  In 
addition, you may be able to enroll at other times during the year if you experience a 
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qualifying change in family status such as the birth or adoption of a child, a marriage or 
divorce, or the loss of other coverage. 
 
 
Print Employee’s Name:________________________________________________________ 
 
Date:____________  Employee’s Signature:_______________________________________ 
 
I affirm that the assertions made by me in this form are true and complete to the best of my 
knowledge. 
 
 
Date:____________   Business Administrator’s Signature_____________________________ 
 
APPENDIX B 
 
CSEA STARTING MINIMUM WAGE SCHEDULE 
 
Title 2014-15 2015-16 2016-17 
    
Registered Nurse $17.56 $17.74 $17.92 
Teaching Assistant $12.30 $12.42 $12.55 
Teacher Aide $9.96 $10.06 $10.16 
School Monitor $8.97 $9.06 $9.15 
Computer Technician $23.50 $23.74 $23.98 
Computer Services Assistant $20.41 $20.62 $20.82 
Network Systems Support $14.31 $14.45 $14.60 
    
Sr. Stenographer $13.73 $13.86 $14.00 
Sr. Typist $13.11 $13.24 $13.37 
Sr. Account Clerk $13.73 $13.86 $14.00 
Account Clerk $13.11 $13.24 $13.37 
Clerk  $11.38 $11.50 $11.61 
Typist (12 month) $11.38 $11.50 $11.61 
Typist (11 month) $11.38 $11.50 $11.61 
Typist (10 month) $11.38 $11.50 $11.61 
Receptionist $10.14 $10.24 $10.34 
    
Sr. Maintenance Mechanic $17.31 $17.48 $17.66 
Sr. Custodian $15.34 $15.50 $15.65 
Custodian $12.24 $12.36 $12.49 
Cleaner $10.51 $10.62 $10.73 
Stores Clerk $12.24 $12.36 $12.49 
Courier $9.34 $9.44 $9.53 
Groundskeeper $11.94 $12.06 $12.18 
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Maintenance Worker $12.24 $12.36 $12.49 
    
Head Mechanic $16.95 $17.12 $17.29 
Head Bus Driver $16.95 $17.12 $17.29 
Auto Mechanic I $15.89 $16.05 $16.21 
Auto Mechanic II $14.85 $15.00 $15.15 
Senior Bus Driver $13.11 $13.24 $13.37 
Typist $11.38 $11.50 $11.61 
Bus Driver $15.09 $15.24 $15.39 
Bus Monitor $9.96 $10.06 $10.16 
    
Cook Manager $12.00 $12.12 $12.24 
Food Service Helper $9.21 $9.30 $9.40 
 
 
 
 
Domestic Partner 
Affidavits of Domestic Partners 
 
The school district notes the passage of the Marriage Equality Act in 2011 (L. 2011, c. 95, 
§3, eff. July 24, 2011) in which New York State provides that a same sex marriage is to be 
accorded the same legal treatment as an opposite sex marriage. That being so, the reasons 
for recognizing same sex domestic partnerships by completing an affidavit and filing it with 
the District have been changed by the law and these affidavits are no longer needed to 
provide certain group health benefits.  Thus the parties have agreed to end the 
arrangement of providing health benefits on behalf of unit employees who complete 
domestic partner affidavits effective June 30, 2014, except as noted below. 
 
Current unit employees who now have qualified domestic partners before July 1, 
2014 and have an established “domestic partner” arrangement and who have 
produced proofs prior to July 1, 2014 of that arrangement, the District will continue 
to honor these few domestic partner relationships with only those named current 
domestic partners  and permit these  current unit employees who have a domestic 
partner to have the opportunity to have the following benefits: 
 
1. Health Care Plan.  If the FLASHP health care plan will permit an employee to 
cover a domestic partner, the District will agree that an eligible employee who is 
enrolled in a District sponsored health care plan may continue to cover a 
domestic partner for health insurance. 
 
2. Illness in the Immediate Family.  Under Article 12, Occasional Absence, Section 
A., the District agrees to recognize a domestic partner as a member of the 
immediate family for purposes of sick leave. 
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3. Bereavement Leave.  Under Article 12, Occasional Absence, Section 3. 
Bereavement Leave, the District agrees to recognize a domestic partner as a 
member of the immediate family for purposed of bereavement leave. 
  
 
 
 
